The study was aimed at finding parental influence on their children's career trajectories. The study was informed by the quantitative research approach. A survey design was used in the current study. Data were collected through questionnaires. Data were analysed using descriptive statistics. Results of the study revealed that parents had a tremendous influence on their children's career trajectories. Parental influence was in the form of their direct and indirect involvement in their children's education. Results also revealed that siblings and other extended family members had also an influence to a lesser extent. The study recommended that schools involve parents in their career development activities as they were found to be an important factor in children's careers. The study also recommended a similar study be carried out at the national level to enable generalisation of the findings.
Introduction
The first interactions of a child with people take place within its home among members of its family who include parents, siblings and relatives (Bollu-steve & Sanni, 2013, p. 92) . A child is affected by a number of family-related factors such as the marital relationship of the parents, the socio-economic status of the family, the atmosphere of the home (whether parents are warm or hostile), the environmental condition, occupational status of the parents and the number of siblings in the family (Bollu-steve & Sanni, 2013, p. 92) . The family dynamics, therefore, plays a pivotal role in the career readiness of the students.
Several studies bear testimony that parental involvement influences high school students' career choices, for example, in Romania (Marinas, Igret, Marinas & Prioteasa, 2016, p. 276) , in Pakistan (Abbasi & Sarwat, 2014, p. 811; Baloch & Shah, 2014, p. 546; Saleem, Hanan, Saleem & Shamshed, 2014, p. 841) , in America (Bates, 2015, p. 69; Walaba & Kiboss, 2013, p. 12) , in Albania (Uka, 2015, p. 212) , in the Philippines, (Aguado, Laguador & Deligero, 2015, p. 237) , in Kenya (Egunjobi, Salisu & Ogunkeye, 2013, p. 301; Obwoge & Kibor, 2016, p. 478) , in Nigeria (Ezeweani & Atomatofa, 2012, p. 79; Ogunyewo, Afemikhe, Ajio & Olanlesi-alui, 2015, p. 28) , in Tanzania (Amani, 2016, p. 79) and in South Africa (Fatoki, 2014, p. 671; Mutekwe, Modiba & Maphosa, 2011, p. 140 ) studies revealed that parents influence the choice of careers among high school students.
Parents influence career choices in a number of ways, for example, parental support and encouragement. A study carried out in Kenya reflects that when adolescents require information on topics, such as career planning, they consult their parents (Edwards & Quinter, 2011, p. 82) . Although the study was similar to the current study in terms of focus and objectives, the study used a qualitative approach which limits the objectivity and generalisability of results. Another study in Kenya also examined the influence of parental support in their children's careers (Korrir & Wafula, 2012, p. 87) ; however, the study was carried out to examine the factors that influence the choice of careers in the hospitality industry in Kenya. The current study did not focus on a particular career but careers in general and is carried out in Zimbabwe.
A study was conducted to investigate the influence of family background on the academic performance of secondary school students in Nigeria. It was found that supportive parents are important for their children's career decision making and for the success of their careers (Barker, 2010, p. 6; Clutter, 2010, p. 13) . Bollu-steve and Sanni (2013, p. 92) established that Nigerian parents influenced students' performance and eventual career choices. Despite the differences in the aims of these studies, they acknowledged the importance of parental support of their children's education and career choices. The current study particularly focused on family influences on career choices.
African studies, for example, in Kenya (Mokoro, Wambiya & Aloka, 2014 , p. 1465 and in Nigeria (Abiola, 2014, p. 231; Obiyo & Eze, 2015, p. 26) , have highlighted that many of the settings in which children and youth participate are dependent on the choices of their parents. Thus, parents' decisions, choices of where to live, what to provide materially and relationally in the home and how to structure out-of-school time for children impacts children's development in ways that are meaningful for later success in the world of work (Abiola, 2014, p. 231) . Beggs, Bsutham and Taylor (2008, p. 391) refer to 'helicopter parents' who have a tendency to intervene in their children's college life from choosing a university to helping them choose individual courses. In this case, parents are seen as inseparable from their children's career choices. This parental/child attachment has been raised in the Social Learning Theory that informs this study when it emphasises the impact of the environment on learners.
Parental education was found to influence children's career choices, for example, Eccles (2007, p. 668) revealed that, in America, parents' education and occupation were associated with academic achievement. Parental education was referred to as a determining factor in the selection of careers by British students (Dustman, 2004, p. 227) . It was revealed by Pfingst (2015, p. 91) in Australia and Abiola (2014, p. 231) in Nigeria that highly educated parents have more resources, both financially and in terms of academic advice, to support their children than poorer parents. Similarly, in Albania (Uka, 2015, p. 212) and in America (Dustman, 2004, p. 227) , parental education levels contribute to children's career pathways. An earlier study by Fisher and Padmawidjaja (1999, p. 144) revealed that American parents who were college educated were able to instil in their children the desire to have experiences and accomplishments that would enable them to surpass their parents' educational and occupational levels. A father's educational level was found to have an effect on Irish adolescents' career-forming attitudes (O'Shea & Kirrane, 2008, p. 545) . The results of O'Shea and Kirrane's (2008) study indicated that the attitude towards managing the career/family interface becomes progressively more positive from the primary level of the father's education through to the postgraduate level. Canadian parents with higher levels of education are more able to provide assistance for their children's educational and career planning (Domene et al., 2006, p. 146) . However, Obiyo and Eze (2015, p. 26) disputed the fact that parental education influenced Nigerian children's choice of careers. The current study sought to investigate whether parental education had an influence on children's career choices.
Careers of parents may have an influence on children's career choices. For example, Indian parents' careers were found to be influential on students' choice of careers (Bakshi, Ghandi, Shah & Maru, 2012, p. 13 ). Bandura's Social Cognitive Theory emphasises vicarious learning where individuals learn by observing. By observing learned parents relating to the outside world, students are likely to model such parents. The current study found out whether parents' careers influenced their children's choices of careers in the Midlands Province in Zimbabwe. Brody, Stoneman and McCoy (1994, p. 279) purport that Canadian parents' beliefs and values about the school can transfer to their children and, in turn, affect the value their children place on learning and eventually on the choice of careers. Parents transmit their own norms and values and belief systems to their children in the hope that the offspring will find them useful in guiding their own decisions and actions. This is referred to as internalisation (Brody et al., 1994, p. 279) . The same principle may also apply to parental influence on children's career choices. In addition, parental nurturing motivates children to please their parents and meet expectations (Ellefsen & Beran, 2007, p. 178) . Similarly, in Hong Kong, students value the opinions of their parents (Law & Yeun, 2011, p. 61) . This implies that parents can foster interest in certain careers in their children from childhood. The current study sought to ascertain the extent to which parental values influence children's career choices.
According to Bardick, Berns, Magnusson and Witko (2004 p. 106) , Canadian adolescents tend to appreciate their parents' opinions more than any other source for answers to career-related issues. Many parents of Canadian adolescents are in the position to influence their children's career development because they have observed their children's development, know their interests and strengths and have developed a trusting relationship with them (Bardick et al., 2004, p. 106) . Comparatively, in Singapore, it was revealed that parental involvement had a significant influence on the selection of nursing careers (Ching & Keith, 2011, p. 6) . The Singaporean study agrees with an earlier study in America which purports that mothers' parenting techniques and the nature of their emotional bond with their teenagers may determine whether the adolescents participate in the decision-making process (Brody et al., 1994, p. 279) . Furthermore, American families were found to be sources of emotional, material, financial and networking support for their children regarding career decision making (Borgen & Hiebert, 2006, p. 369; Duffy & Dik, 2009, p. 33) . This means that the bond between the mother and the child backdated to infancy continues to persist into adolescence, influencing the choice of careers. This is in line with Hashim and Embong (2015, p. 83) who revealed that Malaysian parents, especially mothers, are influential in the career choices of secondary school students. The present study sought to establish if the Canadian, American, Singaporean and Malaysian experiences described above were also applicable to Zimbabwe.
Students may learn from models in their world whether in urban or rural areas. The immediate world of children is the family. Models could come in the form of family members or other relatives (Braza & Guillo, 2015, p. 83; Egunjobi et al., 2013, p. 302; Ogunyewo et al., 2015, p. 28; ) . This is in line with Bandura's Social Cognitive Learning Theory which informs this study that advocates the importance of role models and vicarious learning. Role models in the family may include parents, older siblings and extended members of the family, such as uncles, aunts and cousins. Therefore, students may pursue careers as a result of certain individuals in the family who were role models. In Zimbabwe, Mapfumo, Chireshe & Peresuh (2002, p. 163 ) stated that relatives were considered to be the main influence in the career choices of children in their vicinity.
However, families do not always influence students' choice of careers. For instance, in South Africa, Mashinge and Oduntan (2011, p. 25) and Dodge and Welderufael (2014, p. 46) found that families do not influence career choices. Ma and Yeh (2010, p. 24) established that Chinese-American youths' parental values were not a significant predictor of career aspirations, plans and vocational outcome expectations. Their study also reflected that, as children grow older, the desire to find fulfilment in a career versus pleasing the family can influence adolescents' decisions about their career choices. The family's interference with their children's career decisions may have a negative influence on the career choices in later stages. Similarly, in Nigeria, parents and relatives played insignificant roles in the choice of library and information science careers (Oloasebikan & Olusakin, 2014, p. 55) . Egunjobi et al. (2013, p. 302 ) also revealed that Nigerian parents did influence their children's nursing careers. Although Egunjobi et al.'s study could be affected by bias as the researcher used purposive sampling and also focused on a particular career, these revelations are still relevant. The downside of nonprobability sampling techniques in general and purposive sampling, in particular, is that an unknown proportion of the entire population will not be sampled. The sample may or may not represent the entire population accurately; therefore, the results of the research cannot be generalised. Over and above purposive sampling, Egunjobi et al.'s study used participants from nursing colleges and only focused on nursing careers which makes it different from the current study which looks at secondary school students' career choices. Moreover, the current study used stratified random sampling which gives it an edge and also looked at careers in general, not a specific career as did Egunjobi et al.'s study. The present study sought to establish whether, in Zimbabwe, similar results that family has an insignificant influence on children's career choice is correct.
Objectives
1. To examine the influence of the father on career choices. 2. To assess the contribution of the mother on career choices. 3. To examine the contribution of siblings in career choices. 4. To assess the influence of other extended family members on career choices.
Methodology

Quantitative research approach
A quantitative approach was used in this study as it allowed the researcher to carry out an objective analysis and generate factual knowledge through measurement. Cohen, Manion and Morrison (2011, p. 377) explained that surveys gather data at a particular point in time with the intention of describing the nature of existing conditions, identifying standards against which existing conditions can be compared or determining the relationships that exist between specific events.
The survey design
Sampling and sampling procedure
Ten percent of the population in the Midlands Province of Zimbabwe for both students and career guidance teachers were selected. A total of 1,200 students and 20 school career guidance teachers participated in the study. These were selected through a stratified random sampling technique.
Instrument
The questionnaire was used in this study to collect data from high school students and counsellors regarding factors that influence the choice of careers.
Data analysis
Descriptive statistics in the form of percentages was used in this study. The Statistical Package for the Social Sciences version 19 was used to analyse the data. Data were converted into percentages and ratios for easier interpretation. Calculation of ratios for each questionnaire item was done to identify items that were positively or negatively rated in terms of their influence on career choices. Ratios were calculated by adding the positive responses (Strongly agreed and Agreed) and divide them by the sum of negative responses (Strongly disagreed and Disagreed). Table 1 shows how family members influence career choices of high school students. Table 1 shows the ratios where parents were quite influential to their children's career choices. The ratios are on the high side where most of the items are above 1 and a few are below1, which implies a positive relationship. The mother (47.3%) and the siblings (51%) have a major influence on children's career choices when compared to the father (46%), the family business (28%), the dominant profession in the family (27.7%) and the extended family members which had varied influences although at lower levels. The mother's (59.8%) and father's (51.9%) career were also seen as having an impact on their children's choices of careers. Family business and dominant profession in the family had the least influence. According to the ratios in Table 2 , family members who are considered to be models have an impact on children's choice of careers. Career guidance teachers positively rated the influence of family on students' career choices as reflected by the ratios in Table 2 above which are very high. Generally, career guidance teachers were in agreement that parental influence (80%) has an impact on children's career choices. As reflected in Table 2 , teachers see parental influence as quite influential to children's choice of careers. Table 2 also shows that family members who are considered to be role models (90%) have an impact on children's choices of careers. Career guidance teachers are in agreement that students may have predetermined careers and that parental education has an impact on their children's choices of careers. Parental actions, values and beliefs were influential to their children's choice of career. Career guidance teachers agreed that adolescents who cannot separate effectively from their parents are not free to make independent career decisions. Parental education is said to be influential to children's choice of careers as shown in Table 2 . Table 2 also shows that high school students can be influenced to take certain careers through parental connectedness and expectations, the bond between children and their parents, creation of interest by parents to their children and that children choose certain careers to please their parents.
Results
Discussion of results
The study revealed that families influence students' career choices. Most of the students were viewed as coming to school with predetermined careers which may be a result of interacting with the immediate environment and their parents' help in choosing their careers. The result of the current study on the family influence on children's careers is consistent with previous literature. For example, Ching and Keith (2011, p. 16) in Singapore, Brody et al. (1994, p. 279) in Canada, Marinas et al. (2016, p. 276) in Romania, Baloch and Shah (2014, p. 546) , Saleem et al. (2014, p. 841) and Abbasi and Sarwat (2014, p. 811) in Pakistan, Aguado et al. (2015, p. 237) in the Philippines, Obiyo and Eze (2015, p. 26) , Abiola (2014, p. 231), Bollu-steve and Sanni (2013, p. 92) and Egunjobi et al. (2013, p. 302) in Nigeria and Mokoro et al. (2014 Mokoro et al. ( , p. 1465 , Simiyu (2015, p. 88) , Korrir and Wafula (2012, p. 87) and Edwards and Quinter (2011, p. 82) in Kenya revealed the family as influential on children's career choices. According to Krumboltz' Social Learning Theory that informs this study, the interactions between children and their parent's influence and determine children's behaviour, skills and psychological wellbeing (Krumboltz, 2009, p. 139) .
The current study also revealed that mothers, siblings and fathers are the most influential members of the family as far as students' career choices were concerned. However, the mother was rated to be most influential compared to the father and the siblings. The mother and father's influence was expected as parents are considered models by their children (Van Raden, 2011, p. 37) . Previous studies, for example, Hashim and Embong, (2015, p. 68) in Malaysia, Brody et al. (1994, p. 274) in Canada and Bates (2015, p. 69) and Ogunyewo et al. (2015, p. 28) in Nigeria, also confirm that the mother is more influential as compared to the father. Although students may have a say in which schools to attend, parents' contributions towards their children's choices of schools are likely to outweigh the children's.
Parents were found to influence their children on career choices, for example, Baines (2009, p. 48) in England and Duffy and Dik (2009, p. 33), Trusty, Ng & Watts. (2005, p. 139) and Fisher and Padmawidjaja (1999, p. 145) in America. The current study also confirms previous findings that purported that parents have a strong influence on their children's career choices, for example, Letha (2012, p. 69) and Meikle (2008, p. 11) in India, Wong and Liu (209, p. 92) in China, Hashim and Embong (2015, p. 68) in Malaysia, Fizer (2013, p. 28) in America, Walaba and Kiboss (2013, p. 12) in Kenya, Egunjobi et al. (2013 , p. 301), Igbinedion (2011 , and Esters and Bowen (2005, p. 32) in Nigeria, Amani (2013, p. 191) in Tanzania, Shumba and Naong (2012, p. 175) in South Africa and Mutekwe et al. (2011, p. 140) in Zimbabwe.
It emerged from the study that older siblings influenced students' choices of careers because older siblings' experiences may have an effect on younger siblings. The finding is consistent with Abbasi and Sarwat (2014, p. 841) in Pakistan and Aguado et al. (2015, p. 237) in the Philippines who purported that siblings influence students' choices of careers.
The current study revealed that other family members were also likely to be identified as role models by students. This is in line with Bandura's Cognitive Social Learning Theory that emphasises the influence of role models in the development of career choices (Bandura, 1988, p. 19; Mills, 2009, p. 10) . As a child grows in the family, they may identify family members who inspire them even in their choices of careers. This assertion is in line with previous studies, such as Amani (2013, p. 191) in Tanzania and Braza and Guillo (2015, p. 83), Ogunyewo et al. (2015, p. 28) and Egunjobi et al. (2013, p. 302) in Nigeria where relatives were found to influence students' choices of careers. Children hold their parents and other family members in high regard and are likely to see them as role models, especially those who are successful. Siblings, as well as other extended family members, may be regarded as role models by adolescents in high school as well (Van Raden, 2011, p. 37) .
It emerged from this study that parental influence also comes in different forms which include parental actions, parental values and beliefs, parental connectedness and expectations. The way the parents talk about careers is likely to have a bearing on how children choose careers. The bias of the language and the emphasis when talking about particular careers over others could lead a child to choose a certain career. This is line with Palos and Drobot (2010, p. 341) who stated that children's career decisions are modelled by family members through their actions and psychological support. A study in Canada by Brody et al. (1994, p. 279 ) also found that parental values and beliefs influence children's career choices.
The current study also revealed that parental education has a positive influence on children's choices of careers in several ways. This is consistent with a study carried out by Pfingst (2015, p. 91) in Australia that purported that parental education has a positive influence on children's careers and other studies, for example, Dustman (2004, p. 227) in Germany, Uka (2015, p. 212) in Albania and Abiola (2014, p. 231) in Nigeria.
The study also revealed that mothers and fathers' careers had an impact on their children's choice of careers. This finding is consistent with previous studies, such as Bakshi et al. (2012, p. 13) in India. While both fathers and mothers' careers were found to be influential, fathers' careers were dominant. Similar results were obtained by Bates (2015, p. 69) and Abiola (2014, p. 231) in Nigeria where both the mothers and fathers' careers were considered important. The mother's career was highly rated by student participants. This may be because the mother nurtures the children and has a significant influence on many aspects of life, including careers. Children are likely to take career advice from their mothers who are professionals or who work over those who do not. Professionals in the family are likely to influence students' career choices if the family member's profession is considered as beneficial and prestigious by the student.
It also emerged from this study that a family business had no influence on students' choices of careers. The current study contradicts a study by Schroder, Schmitt-Rodermund and Arnaud (2011, p. 116) in Germany that emphasised the contribution of a family business as a motivator for children to pursue certain careers. This may be because the German participants have family business links. It may have been possible that those who participated in the present study did not have family businesses to influence them towards certain careers. A study by Aslam, Jahan & Rahman. (2012, p. 120) in Pakistan reflected that, if the parental experiences were positive, the parents would encourage their children to do careers that support the business but if their entrepreneurial experiences were negative, parents would discourage their children to pursue the same career pathways.
Extended family members had an impact on students' choices of careers as revealed by student participants. These members included grandparents, uncles, aunts and cousins. The proximity to such people may have a bearing on students' choices of careers. This finding is in line with Araujo and Taveira (2009, p. 59) who found that other family members influence students' choices of careers. Other studies (Marinas et al., 2016, p. 276; Ogunyewo et al., 2015, p. 28 ) also reinforced the above findings which revealed the influence of family members on students' choices of careers.
Data revealed that students who could not separate effectively from their parents were not free to make independent career decisions and that the bond between children and parents influenced their children's choice of careers. Children who have strong relationships with their parents do not want to disappoint their parents by going against their wishes. The results are consistent with Bates (2015, p. 68) in Nigeria who intimated that the child/parent relationship is influential on students' choices of careers.
Conclusions and recommendations
Parental influence was found to be influential to the children's choice of careers. The mother's and father's careers and education level had tremendous influence. Parental involvement in the choice of schools and colleges contributed to careers that children eventually choose. Other family members such as siblings and other extended family members had a crucial influence on students' career trajectories. Children choose certain careers to please their parents. The study recommended that schools involve parents in their career development activities as they are an important factor that has an influence on the students' career choices. It was also recommended that a similar study be carried out at the national level to enable generalisation of the findings.
